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Disclaimers and copyright

The HSA Invest program is administered by DriveWealth, LLC, a FINRA registered broker dealer. LeafHouse Financial Advisors, LLC is a registered investment advisor with the U.S. Securities 

and Exchange Commission that offers investment advisory and management services. Registration does not imply a certain level of skill or training. More information about LeafHouse 

Financial Advisors, LLC, including investment strategies, fees and objectives, can be found in the ADV Part 2A, which is available on the Member Website. 

HSA Bank, DriveWealth, LLC and LeafHouse Financial Advisors, LLC are not affiliated and not responsible for the products and services provided by the other. Neither HSA Bank nor 

DriveWealth can provide investment advice to investors. Past performance is not indicative of future results. All investments involve risk, including loss of principal, and there is no 

guarantee that investment objectives will be met. The ability to replace investment losses may be limited by the annual HSA contribution limits. 



IRS contribution limits

If you’re 55 or older, 

you may be eligible to 

make a catch-up 

contribution of an 

extra $1,000 per year.

Your 55 or older 

eligible spouse can 

also add an extra 

$1,000 into their own 

HSA!

Did you know?

Maximum 

contribution limit

SINGLE 
PLAN

FAMILY 
PLAN

$4,3002025

$8,750

HSA-eligible spouses
If your HSA-eligible spouse doesn’t have an HSA to take 

advantage of the catch-up contribution, they can 

open one directly with HSA Bank. Visit hsabank.com 

and go to “Open an HSA”.

2026

$8,550

$4,400



It’s an employee-owned 
savings account dedicated 
for healthcare expenses.

It has three tax advantages.
• Pre-tax contributions. 
• Tax-free growth.
• Tax-free distributions for 

qualified expenses.

You own the account and it’s 
portable. It’s your money — 
for life.

HSA Reminders



Retirement 
reality

A healthy 65-year-old couple retiring 
today can expect to spend hundreds 
of thousands on healthcare.

1. RBC Wealth Management reports 

the projected lifetime healthcare 

cost of a 65-year-old is $404,253.

2. Employee Benefit Research Institute 

states a 65-year-old should earmark 

$325,000. 



401(k) vs. HSA for retirement savings

If you use money from your 

401(k) for healthcare, you’ll 

have to pay taxes. If you use 

your HSA, you won’t pay any 
taxes for healthcare costs. 

HSA
$100,000

401(k)
$100,000

$100,000
for healthcare

$76,000
for healthcare

-$24,000
(taxes)

“The Long-Term Value of an HSA.” HealthView Services. May 2020. https://hvsfinancial.com/wp-content/uploads/2020/05/the-Long-Term-Value-of-an-HSA-1.pdf

Did you know?



HSA Savings Calculator



HSA Invest



The HSA Invest experience

Integrated experience

Fully manage investments alongside your HSA cash 
balance from your online account.

1

2

3

Immediate enrollment

Enrollment in HSA Invest at any time — even before 
meeting the investment balance threshold. 

Personalized investment options 

Three investment options offer greater 
personalization and address different risk tolerances 
and objectives.

Money remains in the HSA cash balance until it’s 
invested, so it’s available for IRS-qualified 
healthcare expenses. 

Fast investing with automatic 

funding:                                                                                                   

• You can start trading right 

away — no delays between 

choosing and buying 

investments. 

• Trades happen the same 

day.

• New money is automatically 

invested with the auto-

funding feature.



Personalized investment options

Choice

A brokerage experience with a 
large range of stocks, mutual 
funds and exchange-traded 

funds (ETFs). 

Select

A recommended list of mutual 
funds specific to an investor’s 

unique risk tolerance and 
investment objectives is provided 

based on a risk-tolerance 
questionnaire (RTQ).

Managed

Investments are fully managed by 
a registered investment advisor 

(RIA). Investors complete an RTQ, 
then the responses are used by 
the RIA to manage investments 
on an ongoing basis. This option 
only contains ETF’s (Exchange-

Traded Funds) 

Securities and investments are not insured by FDIC or any other government agency, not bank guaranteed, not bank deposits or obligations, and may lose value. 



Investment fees

• Yearly fee, charged quarterly (four quarters in a year)

• 0.10% for Choice…$0.25 cents/quarter per $1,000 invested ($1/year)

• 0.25% for Select…$0.62 cents/quarter per $1,000 invested ($2.48/year)

• 0.35% for Managed…$0.87 cents/quarter per $1,000 invested ($3.48/year)

• Respective fee is applied to the fair market value (FMV) on the last day of each quarter

• Fees are assessed quarterly and deducted from investment balance

• HSA Invest annual fees waived for any quarter where average HSA Cash only balance is 
$7,500 or more



Your HSA and 
Medicare



Eligibility Enrollment Entitlement

You’re eligible for 

Medicare when you turn 

65, or earlier if you are 

under 65 and received 

Social Security disability 

benefits. 

Most Americans can 

begin enrolling in 

Medicare three months 

before turning 65. 

Being entitled to 

Medicare means you’re 

enrolled and covered so 

Medicare can pay 

claims on your behalf. 

HSA eligibility and the “three E’s” 
of Medicare



The role of Social Security

Once you elect to begin receiving Social Security retirement benefits, enrollment in Medicare Part A 
is automatic.

If you elect to begin receiving these retirement benefits at or before age 65, you’ll be automatically 
enrolled in Medicare Part A when you turn 65.

If you don’t elect to begin receiving Social Security retirement benefits at age 65, Medicare 
enrollment is not automatic. You’ll have the option to sign up for just Medicare once you’re within 
three months of turning 65.

If you delay taking Social Security retirement benefits and Medicare coverage until after age 65, 
know that when you enroll in Medicare in the future, Medicare may apply coverage retroactively 
for up to six months. This is important since it will impact how much you’re eligible to contribute to 
your HSA at that time.



Medicare’s impact on HSA contributions 
and distributions

Medicare doesn’t affect 
your ability to use your 
HSA tax free for qualified 
healthcare expenses.

1 2

Once enrolled in 

Medicare, you can no 

longer contribute to your 

HSA because it counts as 

other coverage. 

In the year you become 

entitled to Medicare, your 

HSA contributions must be 

prorated based on the 

total number of months 

that you’re HSA eligible.

3



Proration examples

Single coverage

• Enrolling in Medicare June 2025

• 2025 max contribution 

$4,300 + $1,000 catch up = $5,300

• Eligibility 

5/12ths of 2025

• Max contribution for 2025 

$5,300 x (5/12) = $2,208.33

Family coverage

• Enrolling in Medicare November 2025

• 2025 max contribution 

$8,550 + $1,000 catch up = $9,550

• Eligibility 

10/12ths of 2025

• Max contribution for 2025 

$9,550 x (10/12) = $7,958.33



Accessing your 
HSA through 
myCigna.com®



Accessing your account



Two Ways 
to Access 

HSA





Title 



Title 



Title 



Title 



Title 
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Beneficiaries and 

HSA highlights

Wrapping up



Designate a beneficiary

Your account transitions 
to your spouse if they’re 
your beneficiary.

1 2

Your HSA will end on the 

date of your death if 

someone other than your 

spouse is your beneficiary. 

If you’re married and you 

designate a non-spouse 

primary beneficiary, you may 

need to submit a beneficiary 

form with the notarized 

consent of your spouse.

3









• Bank account with three unique tax advantages.

• Pre-tax contributions, tax-free growth, tax-free distributions for eligible expenses.

• Employee owned.

• Portable.

• Money can be invested.

• Start and stop contributions at any time.

• Money rolls over and you never lose it.

• Can reimburse yourself at any point in the future for Qualified Medical Expense 
(QME) incurred on or after your HSA effective date.

• Tax-free for qualified healthcare expenses. Once you reach age 65, money 
spent on non-qualified expenses is taxed as income with no penalty.

• Designate a beneficiary.

HSA highlights
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Thank you
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